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Internship 11

2017-18
Student Arranged Elective Study

Credits: 4 (100-120 hours)
Ms. Elisè Nzoupet
enzoupet@carverchristian.org
Internship 11:  

Internship 11 is a 4-credit, 120-hour course developed to support and encourage students with making a transition from school to a work site.  It is designed for students who are currently enrolled as full-time students in the regular school program.  It is aimed at helping students to become re-oriented and motivated to complete their education by allowing them to explore career options through unpaid or paid work experience and academic intervention in a non-traditional classroom setting.  Students will continue their career developing education, learn the skills of compiling and presenting portfolios for multiple uses, focusing specifically on the Graduation Portfolio requirements, and complete the preparation and post-placement requirements.  Students will begin to recognize the need for life-long learning as a process to expand their career options and achieve their goals as employees, employers, managers, investors, or entrepreneurs.
Prerequisite(s):  

Students must have teacher recommendation.  Students must be mature, responsible, respectful and able to communicate and interact well with others.  They should have an interest in working with others of varying academic strengths and weaknesses.  Students must complete an application package and be interviewed by the Internship Screening Committee.  Any special training, facilities or equipment required will be dependent upon the program setting.  Families are responsible for looking for a site that will take in the student.  Students must provide own transportation.  
Organizational Structure:

	Curriculum Organizers
	Learning Outcomes

	Communication Skills
	It is expected that student interns will:

· identify effective strategies for communicating job progress

· identify effective strategies for communicating clearly to the employer

· observe and identify how to model cooperation and respect in the workplace

· identify active listening skills

· identify effective questioning skills

· identify effective interpersonal and intrapersonal skills

· develop an awareness of verbal and non-verbal communication

· self-monitor understanding of instructions and ask for clarification when necessary

	Leadership Skills
	It is expected that student interns will:

· work collaboratively with others under the direction and guidance of the employer
· demonstrate a deeper understanding of subject material through the experience
· identify the importance of taking initiative through anticipating and planning appropriate actions during the experience
· identify methods for observing own progress and maintaining appropriate records
· demonstrate a deeper understanding of subject material through the experience
· identify personal strengths and knowledge as they apply to the work setting 

	Organizational Skills
	It is expected that student interns will:

· examine the length of time required to complete various tasks and apply knowledge to the work situation
· identify the need to prioritize tasks
· identify the need to use time effectively
· complete homework assignments
· identify the importance of an organized work space 
· bring, gather or prepare appropriate materials for the work situation

	The Blueprint for Life/Work Designs
	It is expected that student interns will:

· score a level 3 on the blueprint for life/work designs  (see Appendix)

	Social Responsibility Skills
	It is expected that student interns will:

· identify the skills of an effective team member
· demonstrate appreciation, value, and acceptance of the dignity that should e afforded to all individuals
· put into practice the need for ethical behavior in an workplace setting


Assessment:
Student evaluation, based on the student meeting the learning outcomes, will be done on an on-going basis by student interns, employer, and Academic Counselor through observations, reflections, and dialogue.  

Formative evaluation:

· Reflections:  At the end of each term, student interns will be required to submit a 2-page reflection and self-evaluation of their growth and progress through their experience by the designated due dates.  Please see attached criteria.
· Work Log:  Student interns will be required to maintain a work log throughout the course that includes the dates, times, and details of each completed task.  There will be two submissions of this work log by the designated due dates.
Summative evaluation:

· Final Product:  At the end of the course, the student intern will be required to submit a portfolio, scrapbook, or similar final product that effectively reveals their observations, reflections, areas of learning, growth and progress throughout the course.  The format of this final product can be left up to student choice.  Please see attached criteria.
Evaluation:
Term 1 - 40% of final course mark

10%

Application package

20%

Work Log (#1)
20%

Reflection and self-evaluation (#1)
50%

Employer’s evaluation (#1)
Term 2 - 40% of final course mark


20%

Work Log (#2)

30%

Reflection and self-evaluation (#2)

50%

Employer’s evaluation (#2)
Final Assessment (Final Product) – 20% of final course mark
Learning Resources:

The Blueprint for Life/Work Designs
	AREA A     PERSONAL MANAGEMENT

	
	Level 1
	Level 2
	Level 3
	Level 4

	1. Build and maintain a positive self-image
	Build a positive self-image while discovering its influence on self and others
	Build a positive self-image and understand its influence on one’s life and work
	Develop abilities to maintain a positive self-image
	Improve on abilities to maintain a positive self image

	2. Interact positively and effectively with others
	Develop abilities for building positive relationships in one’s life (I)
	Develop abilities for building positive relationships in one’s life (II)
	Develop abilities for building positive relationships in one’s life and work
	Improve abilities for building positive relationships in one’s life and work

	3. Change and grow throughout one’s life
	Discover that change and growth are part of life
	Learn to respond to change and growth (I)
	Learn to respond to change and growth (II)
	Develop strategies for responding to life and work changes

	AREA B             LEARNING AND WORK EXPLORATION

	4. Participate in life-long learning supportive of life/work goals
	Discover lifelong learning and its contributions to one’s life and work
	Link lifelong learning to one’s life/work scenario, both present and future
	Link lifelong learning to one’s career building process
	Participate in continuous learning supportive of life/work goals

	5. Locate and effectively use life/work information
	Discover and understand life/work information
	Locate, understand and use life/work information
	Locate, interpret, evaluate and use life/work information 
	Locate, interpret, evaluate and use life/work information (II)

	6. Understand the relationship between work and society/ economy
	Discover how work contributes to individuals and the community
	Understand how work contributes to the community
	Understand how societal and economic needs influence the nature and structure of work (I)
	Understand how societal and economic needs influence the nature and structure of work (II)

	AREA C                LIFE/WORK BUILDING

	7. Secure/ create and maintain work
	Explore effective work strategies
	Develop abilities to seek and obtain/create work
	Develop abilities to seek, obtain/create and maintain work
	Improve on abilities to seek, obtain/create and maintain work

	8. Make life/work enhancing decisions
	Explore and improve decision making
	Link decision making to life/work building
	Engage in life/work decision making
	Incorporate adult life reality into life/work decision making

	9. Maintain balanced life and work roles
	Explore and understand the interrelations hip of life roles (I)
	Explore and understand the interrelations hip of life roles (II)
	Link lifestyles and life stages to life/work building
	Incorporate the ¿balanced life/work¿ issue in life/work building

	10. Understand the changing nature of life/work roles
	Discover the nature of life/work roles
	Explore non-tradition al life/work scenarios
	Understand and learn to overcome stereotypes in life/work building (I)
	Understand and learn to overcome stereotypes in life/work building (II)

	11. Understand, engage and manage one’s own life/work building process
	Explore the underlying concepts of the life/work building process
	Understand and experience the process of life/work building
	Recognize and take charge of one’s life/work building process
	Manage one’s life/work building process


Reference:  http://206.191.51.163/blueprint/home.cfm
Resources:

1. Employability Skills

· Blueprint for Life/Work Designs.  Blueprint for Life/Work Designs, 2011.  Web.  14 Sept. 2011.  http://206.191.51.163/blueprint/home.cfm

· Employability Skills 2000+.  Conference Board of Canada, 2011.  Web.  14 Sept. 2011.  http://www.conferenceboard.ca/topics/education/learning-tools/employability-skills.aspx

· Focus Areas Program Guide.  British Columbia Ministry of Education.  Web.  14 Sept. 2011.  http://www.bced.gov.bc.ca/graduation/docs/moe_grad_portfolio_part_2.pdf

· Literacy and Essential Skills. Human Resources Development Canada, 2011.  Web.  14 Sept. 2011.  http://www.hrsdc.gc.ca/eng/workplaceskills/LES/index.shtml

· Planning 10 Integrated Resource Package.  British Columbia Ministry of Education, 2007.  Web.  14 Sept. 2011.  http://www.bced.gov.bc.ca/irp/pdfs/health_career_education/2007planning10.pdf

2. Books/texts/articles

· Covey, Sean.  7 Habits of Highly Effective Teens.  New York: Touchstone, 1998.  Print.

· Gussin Paley, Vivian.  The Girl with the Brown Crayon.  USA:  Harvard University Press, 1998.  Print.

3.  Program Guide for Ministry-Authorized Work Experience Courses.  British Columbia Ministry of Education, 2009.  Web.  14 Sept. 2011.  http://www.bced.gov.bc.ca/irp/pdfs/health_career_education/2009pg_minauthworkexper.pdf

